
 
RANGER PROGRAM PROJECT OFFICER (Male) 

KARLKA NYIYAPARLI ABORIGINAL CORPORATION 

The Corporation 

Karlka Nyiyaparli Aboriginal Corporation RNTBC (KNAC) is the Registered Native Title Body Corporate 

holding the Native Title in trust for the Nyiyaparli People. The Nyiyaparli People are the Traditional Owners 

of approximately 36,684 square kilometres of land and waters in the east Pilbara region, Western Australia. 

The Nyiyaparli Ranger Program is a component of the work managed by KNAC, employing a casual 

project-based ranger team that undertakes cultural land management activities on-Country.  

KNAC places a high value on people and has a strong work culture.  

 

The Role  

This is an exciting new position within KNAC created to facilitate the expansion of the Nyiyaparli Ranger 

Program.  

The Ranger Program Project Officer (Male) will work closely with the Ranger Program Coordinator in the 

delivery of on-the-ground cultural land management activities in line with the Nyiyaparli People & Country 

Plan. These activities include cultural knowledge transfer projects with Senior Nyiyaparli, cultural heritage 

site management and cultural mapping projects, fire management, water monitoring, feral animal control, 

plant and animal monitoring, threatened species management and weed management.  

The role will involve assisting with trip planning, logistics and on-the-ground project coordination, 

supporting the delivery of ranger training programs, ensuring maintenance and servicing of equipment, 

and compliance with risk management practices, internal policies, procedures and regulatory frameworks.  

The Ranger Program Project Officer (Male) will be part of the Heritage & Land team at KNAC based out of 
either its South Hedland or Newman offices and reporting to the Ranger Program Coordinator. It will 
require ongoing communication, consultation and follow-up with KNAC’s Cultural Advisor and Senior 
Nyiyaparli Traditional Owners in project planning and evaluation.  
 
This will be an on-the-ground role that will require on Country travel and some time away from home. 

There is potential for this role to expand and develop further as the ranger program continues to grow.  

We are recruiting a male for this position as a genuine occupational requirement under Section 27 of the 

Equal Opportunity Act 1984 (WA).Nyiyaparli people are also strongly encouraged to apply in accordance 

with our Recruitment Policy and corporate values.  

Duties:  

• Assist the Ranger Program Coordinator in the preparation of work plans.  

• Assist with trip planning, logistics and on-the-ground project coordination, and the delivery of 

ranger training programs, with the ability to step up and lead project planning as required.  

• Build positive and productive relationships with key partners including industry, government 

agencies, the Pilbara Cultural Land Management Project, and other regional stakeholders.  

• Assist in the collection of field data, and its collation and analysis.  



 

• Conduct in-the-field toolbox meetings, take on-board team feedback, follow work safe practices 

and report OH&S concerns or field incidents to the Ranger Program Coordinator.  

• Support the ranger team’s participation in workshops, working groups and presentations that help 

build skills and confidence and highlight the team’s work.  

• Represent the ranger team at strategic meetings in the Pilbara and elsewhere that promote the 

Nyiyaparli Ranger Program and regional collaborations.  

• Reconcile expenditure/receipts and assist with project reporting content as requested.  

• Keep KNAC vehicles, equipment and premises secure and in good working order.  

• Adhere to all KNAC’s policies and procedures. 

• Other duties as directed by the Ranger Program Coordinator.  

Selection Criteria  

1. Working On Country  

• Experience working on Country or in remote locations in conservation and land 

management, community development or related fields.  

• Willingness to travel and comfortable with camping on Country for up to a week at a time. 

• Experience in operating 4WDs, ATV’s, chainsaws/brushcutters, weed spraying equipment 

and ability to undertake prescribed burning activities (or ability/willingness to learn), and an 

understanding of safe operating practices. 

 

2. Experience Working in a Cross-Cultural Environment 

• Demonstrated ability to communicate in a culturally appropriate way with Aboriginal people 

and foster an environment of two-way learning.  

• Demonstrated ability to operate calmly in a cross-cultural environment and to demonstrate 

understanding, respect and flexibility to cultural and social differences.  

 

3. Strong Organisational Skills  

• Demonstrated time management skills, ability to forward plan and multi-task to achieve 

project goals.  

 

4. Effective Communication  

• Ability to communicate effectively and build productive relationships with a diverse range of 

people including Traditional Owners, colleagues, industry partners and government agency 

stakeholders.  

 

5. Workplace Health & Safety  

• An understanding of safe operating practices in remote contexts and ability to implement 

practical risk management strategies.  

 

6. Leadership  

• Ability to provide collaborative on-the-ground leadership and mentoring to the ranger team.  

 



 
Prerequisites 

• Manual C Class Drivers Licence  

• WA Working with Children’s Clearance (or willingness to obtain) 

• Competency in the use of computers and sound administrative skills  

• No impediments to holding a firearm license 

Desirable (not essential but will be highly regarded):  

• Experience in the use of Fulcrum and QGIS software  

• Drone RePL accreditation  

• Chainsaw ticket  
 

Benefits  

• This is a full-time, permanent position with a competitive salary and a conditional housing 

allowance.  

• 5 weeks paid annual leave.  

• As a not-for-profit organisation we also offer excellent salary sacrificing opportunities.  

• Use of a Ranger vehicle for work on Country and provision of a phone and laptop for work 

purposes.  

• You will be eligible for flexible work hours and will be strongly encouraged to grow within the 

role with developmental opportunities.  


